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DEPUTY COMMISSIONER FOR SYSTEMS
ES6212S

The Deputy Commissioner for Systems shares full responsibility with
the Commissioner for overseeing and managing all automated
information-processing activities of the Social Security
Administration (SSA). Provides executive leadership, direction and
coordination to the design, development, procurement requirements,
implementation and maintenance of the highly complex automated data
processing (ADP) and data communications systems of SSA nationwide.

The incumbent develops overall goals and objectives for SSA's
information processing and data communications capability and is
responsible to the commissioner for their attainment. He/she directs,
coordinates and oversees the planning, requirement definition,
development, implementation, wvalidation, operation and maintenance of
all SSA's information systems activities including: development of
strategic ADP systems plans, design and implementation of systems
modernization plans for ADP and telecommunications systems,
comprehensive oversight and administration of critical SSA operational
bases, determination of ADP systems priorities among programmatic
areas to insure the efficient and effective use of SSA ADP
telecommunications systems, evaluation of advanced ADP technologies
for use in SSA, and management of SSA's overall ADP resources.

The Deputy Commissioner for systems is a key SSA official who
participates with the Commissioner in carrying out the full range of
management responsibilities, and when designated, acts with full
authority over the total work of the Administration during the absence
or unavailability of the commissioner and Principal Deputy
Commissioner.

The incumbent is also responsible for furthering equal opportunity
employment by demonstrated evidence of fairness in making selections,
encouragement and recognition of employees' achievements, fair
treatment of minority group employees, and sensitivity to the
developmental needs of all employees, including minority groups, women
and the disabled.



